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            POSITION DESCRIPTION


	Job Title:
	Senior  / Principal Research Fellow 

	Organisation Unit:
	School of Population Health

	Reference Number:
	3020774

	Type of Employment:
	Full Time, Fixed Term appointment for up to 4 years

	Classification:
	Academic Level C/D

	Remuneration:
	A salary package consisting of:

Academic Level C

$86,936 to $100,243 per annum base salary plus employer superannuation contributions of 17%

$101,715 to $117,284 per annum including employer superannuation contributions of 17%

Academic Level D

$104,678 to $115,324 per annum base salary plus employer superannuation contributions of 17%

$122,474 to $134,929 per annum including employer superannuation contributions of 17%

For staff entitled to 17% employer contributions, UniSuper does not mandate a level of member contribution to superannuation.  However, in order to receive the full standard range of benefits under UniSuper, the member must pay 7% contribution from their salary (or a salary sacrifice equivalent contribution of 8.25%).  It will be assumed that a 7% member contribution will apply unless the member formally notifies UniSuper of a decision to pay a lesser member contribution (or no member contribution).

Other options for salary sacrifice include a motor vehicle, laptop computer, campus car parking and "in-house" benefits  


	Closing Date:
	24  August, 2009

	Further Information:
	Wayne Hall, telephone (07) 33655330 or email w.hall@sph.uq.edu.au or Sarah Yeates (07) 33655418 or email s.yeates@sph.uq.edu.au 



	BACKGROUND

Organisational Environment

Since its inception in 2001, the School of Population Health has established itself as a leading centre of public health teaching and research that, by influencing health care reform both in Australia and abroad, can improve the lives of people around the world. The School is one of seven within The University of Queensland’s Faculty of Health Sciences, which is led by Professor Sue Tett as Acting Executive Dean. 

The School of Population Health has an international reputation for research and teaching excellence in epidemiology, biostatistics, tropical and international health, nutrition, burden of disease and cost-effectiveness analyses. Research programs are funded by grants from many sources including the National Health and Medical Research Council (NHMRC), Australian Research Council (ARC), the Wellcome Trust, Bill and Melinda Gates Foundation, Atlantic Philanthropies, the World Health Organization (WHO) and the World Bank. 

Teaching at the School reflects workforce needs and research strengths, with programs currently offered in public health, international public health, health studies, clinical epidemiology, addiction studies, tropical health, nutrition, Indigenous health, biostatistics, health sciences and (in collaboration with the Schools of Economics and Medicine) Health Economics. 

More than 100 research higher degree (PhD and MPhil) students actively contribute to the School’s vibrant research culture while receiving comprehensive preparation for academic careers or leadership roles in public health.

The School enjoys strong external partnerships, particularly with Queensland Health and the Australian Government Department of Health and Ageing, and maintains extensive links with the World Health Organization and the World Bank. School staff members are working on projects with partners in many countries, particularly in South East Asia. The School of Population Health is based at Herston, approximately two kilometres from the Brisbane city centre.

Details of the School's activities may be accessed on the school’s web site at Http://www.sph.uq.edu.au
Information for Prospective Staff

Information about the University, State of Queensland, living in Brisbane and employment at the University is at the University’s web site. (http://www.uq.edu.au/)  For a comprehensive guide to family friendly work practices and services, visit the Work and Family web site at http://www.uq.edu.au/gender_equity/famwork.html
The University of Queensland Enterprise agreement (Academic Staff) outlines the position classification standards for Levels A to E.

DUTY STATEMENT

Primary Purpose of Position

To undertake research on the public policy and ethical implications of genetic and neuroscience research on addiction to alcohol, tobacco and illicit drugs as part of a five year NHMRC-funded Australia Fellowship awarded to Professor Wayne Hall. The project investigates (among other things) the social and health system implications of: new pharmacological treatments for addiction arising from neurobiological and genetic research; new approaches to the prevention of drug use and addiction (for example, genetic screening and vaccination); and the impact of neurobiological and genetic research findings on public understanding of and attitudes towards different social policies that aim to prevent drug use or treat drug addiction.  
Duties and responsibilities include, but are not necessarily limited to the following: 

Research 

· Developing a major personal research program within the overall Fellowship program on the social implications of addiction genetics and neuroscience research;

· Undertaking original social science research and publishing scholarly research on the public health implications of addiction neuroscience and genetics in leading peer-reviewed journals;

· Supervising post-doctoral fellows, research staff and post-graduate students working in these areas
Teaching

· Contribute to teaching in the Master of Public Health programmes in areas of relevance to the fellowship program

Administration

· Perform a range of administrative functions to the projects.

· Contribute to the processes that enable the academic team to manage the projects, including organising and contributing to Steering Committee meetings and Advisory Groups.

· Comply with the University’s Code of Conduct (see the University’s web site at http://www.uq.edu.au/staff/employment/  )

· Comply with requirements of Queensland occupational health and safety (OH&S) legislation and related OH&S responsibilities and procedures developed by the University or School.

Reporting Relationships

The position reports to Professor Wayne Hall. 

SELECTION CRITERIA

Qualifications

Essential

· A Doctoral degree in Public Health or an allied Social Science with a strong record of scholarly publication in public health and/or social sciences in one or more areas of relevance to the Australia Fellowship research program, namely: 

· qualitative and quantitative surveys of public attitudes towards new technologies, 

· analyses of media coverage of genetics and neuroscience research; 

· epidemiological and economic modelling of applications of biotechnologies; and

·        comprehensive analyses of the policy and ethical implications  new biotechnologies.
Knowledge and Skills

Essential

· A demonstrated research and publication track record 

· Demonstrated research experience working independently and within small teams
· Demonstrated teaching skills at postgraduate level.

· Ability to supervise postgraduate theses.

Experience

Essential

· Experience in obtaining funding for, undertaking and publishing the results of public health and/or social science research 

· Demonstrated experience in the supervision and administration of research projects.

Desirable

· Experience in the analysis of the policy implications of new medical technologies.

· Familiarity with the addictions, neuroscience or genetics fields.

Personal Qualities

Essential

· Good organisational and time management capabilities.

· Ability to work both independently and collaboratively in a multi-disciplinary team.
· High level communication and inter-personal skills.


	



	SELECTION PROCESS

A Selection Committee will consider all applications and shortlist candidates for interview who appear to meet the selection criteria at the highest levels. They will be invited to attend an interview and the remaining unsuccessful applicants will be notified accordingly.

An invitation to attend an interview provides an opportunity to provide further information to the Selection Committee to substantiate your claims against the selection criteria or demonstrate your capabilities. Please note that for some positions interviews may be conducted by teleconference in the first instance.

The Selection Committee will subsequently seek referee reports, if not sought prior to interview, before making a decision to make an offer of appointment to the preferred candidate. The purpose of referee checks is to obtain, in confidence, factual information about your past work history, as well as opinions regarding the quality of your work, behaviour in the work place and suitability for the position. Referee reports may be sought orally, or for academic staff, in writing by post or e-mail. 

Referees should normally include current supervisors or and/or managers. A referee must be able to comment on your work experience, skills and performance with respect to the selection criteria. Referee checks conducted after the interview process can sometimes delay notification of the successful candidate and other interviewees.

If you are the preferred candidate, you will receive a written offer of appointment to the position. Do not take any action, such as resigning from your current position, before you receive a written offer of appointment.

The University of Queensland is an equal opportunity employer.

Smoking is prohibited in all University buildings.




