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	POSITION DESCRIPTION


	Job Title:
	API/Powerlink Australian Chair in Electricity Transmission

	Organization Unit:

	School of Information Technology & Electrical Engineering, Faculty of Engineering, Architecture and Information Technology 


	Reference Number:
	3021040


	Type of Employment:
	Full-Time, Continuing Employment


	Classification:
	Academic Level E (Professor)



	Remuneration:
	Gross salary package will be $157,763.49 per annum.

Base salary range will be $134,840.59 per annum, plus employer superannuation contributions of 17% of salary.

For staff entitled to 17% employer contributions, UniSuper does not mandate a level of member contribution to superannuation.  However, in order to receive the full standard range of benefits under UniSuper, the member must pay 7% contribution from their salary (or a salary sacrifice equivalent contribution of 8.25%).  It will be assumed that a 7% member contribution will apply unless the member formally notifies UniSuper of a decision of pay a lesser member contribution (or no member contribution).



	Closing Date:


	27 September 2009


	Further Information:
	For further information and confidential queries please contact:


Professor Paul Bailes

Head of the School, Information Technology & Electrical Engineering 

The University of Queensland
St. Lucia, Brisbane, QLD-4072, AUSTRALIA 

Phone: + 617 3365 3869, Fax: +617 3365 4999 

Email:  paul@itee.uq.edu.au 

Prof Tapan K Saha 

Leader of the Power & Energy Systems Research group

Information Technology & Electrical Engineering 

The University of Queensland
St. Lucia, Brisbane, QLD-4072, AUSTRALIA 

Phone: + 617 33653962), Fax:+617 3365 4999 

Email: saha@tee.uq.edu.au 



BACKGROUND

Organisational Environment

The School of Information Technology & Electrical Engineering has active research programs and links with national and international centres of excellence in the following areas of strength: biomedical imaging; data & knowledge engineering; E-research; systems & software engineering; power and energy systems; ubiquitous computing; security & surveillance; complex & intelligent systems; microwave & optical communications; and cognitive systems engineering. 

Details of the research interests of academic staff may be accessed on the school’s web site at http://www.itee.uq.edu.au
Information for Prospective Staff

Information about the University, State of Queensland, living in Brisbane and employment at the University is at the University’s web site. (http://www.uq.edu.au/)  For a comprehensive guide to family friendly work practices and services visit the Work and Family web site at http://www.uq.edu.au/gender_equity/famwork.html
The University of Queensland Enterprise agreement (Academic Staff) outlines the position classification standards for Levels A to E.

DUTY STATEMENT
Primary Purpose of Position

This will be a new appointment at The University of Queensland based on a partnership between The University of Queensland, the Australian Power Institute and Powerlink Queensland. This position is established on the need to secure the future availability of power engineering graduates with the knowledge and skills required by the Australian power industry. The key aim of this position will be to further strengthen the already-existing significant research and teaching partnership between the power industry and UQ. Opportunities for development include the areas of power system economics, transmission pricing, congestion management, security of supply, power system dynamics and the integration of renewable energy generation in the power supply grid. 

The School of Information Technology & Electrical Engineering has an enviable reputation in electrical power engineering in education and research both in Australian and internationally. The School offers an undergraduate program in electrical engineering and a wide range of postgraduate programs in power engineering, including the Master of Electrical Engineering specializing in power systems, Master of Engineering in Electricity Markets and Master of Engineering in Power Generation as well as research higher degrees (MPhil, PhD). 

The University is seeking a dynamic individual who can complement and thus enhance the existing leadership of power engineering. As a key member of the Power & Energy Systems research Group the appointee will establish their own vibrant power engineering research program, provide high-level input into the planning and delivery of the School’s power engineering teaching programs and to facilitate growth, innovation and enterprise within the academic unit. 

As the successful applicant you will possess:

· A PhD in electrical engineering 
· Demonstrated high level skills and commitment to undergraduate and postgraduate teaching, research in electrical power engineering, in particular in transmission systems

· Demonstrated ability to engage with the external environment in attracting funds and other means of support for research and teaching in power engineering.
The role of the Chair will be to provide academic leadership to the field of power engineering, to work with other members of the Power and Energy Systems Research Group, and to build and maintain a vibrant research program.  The role of the Chair will also to be active in teaching and be engaged in university and community service. The appointee will maintain a close relationship with the Australian and Queensland power industry and with the API and Powerlink Queensland in particular. The appointee will keep abreast of and be responsive to the industry’s and Powerlink’s needs in terms of technology development and research. The appointee will also work with the industry, other universities and API/Powerlink to help ensure that the supply of engineers in this field matches demand. 

Duties

Duties and responsibilities include, but are not limited to: 

Teaching and Learning

· Teach students in the BE and ME Programs  

· Initiate and develop course material

· Participate in appropriate Committees associated with the BE and ME Programs
· Supervise at postgraduate levels
· Provide leadership in developing programs in Electrical engineering, in particular in power engineering
Research

· Provide academic and research leadership in the area of power engineering, in particular in transmission systems which includes the areas of power system economics, transmission pricing, congestion management, security of supply, power system dynamics and the integration of renewable energy generation in the power supply grid.
· Initiate and maintain a strong research programme, including international networks and partnerships

· Foster and encourage basic and applied research in the area of electricity transmission
Community Service

· Foster the School’s relations with industry, government departments, professional bodies and the wider community

Administration

· Contribute to the processes that enable the academic team to manage the work of the School, including participate in School decision-making and serve on School committees

· Comply with the University’s Code of Conduct (see the University’s web site at http://www.uq.edu.au/staff/employment/)

SELECTION CRITERIA

Qualifications

Essential

· A PhD or equivalent or extensive research experience.

· Demonstrated leadership in power engineering teaching, research and industry engagement. 

Knowledge and Skills

Essential

· Demonstrated expert knowledge and highly-developed skills in the area of electricity transmission
· Ability to develop innovative teaching and  research programs in the area of electricity transmission, including but not limited to the areas of power system economics, transmission pricing, congestion management, and security of supply, power system dynamics and the integration of renewable energy generation in the power supply grid.

· Demonstrated teaching skills at undergraduate and postgraduate levels.

· Demonstrated ability to supervise postgraduate research higher degree students.

· An ability to represent and promote effective relationships, and establish expertise in field of power engineering
Experience

Essential

· Teaching experience in large and small groups 

· Experience in curriculum development in power engineering 
· Evidence of a substantial publication record in power systems transmission area in high-ranking refereed journals.

· Evidence of a significant contribution to research, including successful external grant applications.

· Evidence of successful supervision of research higher degree students.

· Strong industry engagement 
· Experience in liaising and collaborating with external agencies to develop co-operative research initiatives.
Desirable

· Experience in modern modes of teaching.
Personal Qualities

Essential

· High level communication, inter-personal and leadership skills.

· Ability to work collaboratively with colleagues.

APPLICATION
Applications must consist of the following:

1. Covering Letter.  The covering letter should include the vacancy reference number, your contact address and telephone number.  It is an opportunity in not more than one page to introduce yourself and highlight the key reasons for your interest in the position.

2. Resume or Curriculum Vitae.  A resume is a brief history of your employment and experience that covers the following areas:

· Educational qualifications and professional affiliations that detail the full title of the qualification, the year awarded and the title of the institution attended;

· Employment history in chronological order, starting with current position and specifying dates of employment, title of each position, name of employer, main duties or accountabilities and achievements; and

· The names and contact details (address, telephone, fax and e-mail) of three referees, including if possible a senior person (preferably your supervisor or the head of your organisational unit) closely associated with your current work.
· An academic curriculum vitae should include research fields and current interests, publications (full list as attachment with three most significant marked with an asterisk), research grants awarded and, if applicable, details of teaching evaluation.

Addressing the selection criteria in writing is not mandatory for this position. The selection criteria will be addressed during a formal interview.

Applications should only consist of a CV and a detailed covering letter.
Applications are to be sent to:

Human Resources

Faculty of Engineering, Architecture and Information Technology

The University of Queensland
St. Lucia, Brisbane, QLD-4072
AUSTRALIA
Or email: applications@eait.uq.edu.au 
SELECTION PROCESS

A joint industry–UQ Selection Committee including a representative from the Australia Power Institute or Powerlink will consider all applications and shortlist candidates for interview who appear to meet the selection criteria at the highest levels.  They will be invited to attend an interview and the remaining unsuccessful applicants will be notified accordingly.

An invitation to attend an interview provides an opportunity to provide further information to the Selection Committee to substantiate your claims against the selection criteria or demonstrate your capabilities.  

The Selection Committee will subsequently seek referee reports, if not sought prior to interview, before making a decision to make an offer of appointment to the preferred candidate.  The purpose of referee checks is to obtain, in confidence, factual information about your past work history, as well as opinions regarding the quality of your work, behaviour in the work place and suitability for the position.  Referee reports may be sought orally, or in writing by post or e-mail.  

Referees should normally include current supervisors or and/or managers.  A referee must be able to comment on your work experience, skills and performance with respect to the selection criteria.  

If you are the preferred candidate, you will receive a written offer of appointment to the position.  Do not take any action, such as resigning from your current position, before you receive a written offer of appointment.

The University of Queensland is an equal opportunity employer.

Smoking is prohibited in all University buildings.
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