	[image: image1.png]THE UNIVERSITY
OF QUEENSLAND




POSITION DESCRIPTION


	Job Title:
	Lecturer/Senior Lecturer  in Power and Energy Systems
(2 positions available)


	Organisation Unit:
	School of Information Technology and Electrical Engineering

	Reference Number:
	3001869

	Type of Employment:
	Full-Time, Continuing Employment

	Classification:
	Academic Levels B or C, depending on qualifications and experience

	Remuneration:


	Gross salary package ranging from: $77,514 to $92,048 per annum (Academic Level B); $94,955 to $109,488 per annum (Academic Level C).  
Base salary range from $66,251 to $78,673 (Level B) or $81,158 to $93,580 per annum, plus employer superannuation contributions of 17% of salary.  A 3% salary increase applies from 1 January 2008.
For staff entitled to 17% employer contributions, UniSuper does not mandate a level of member contribution to superannuation.  However, in order to receive the full standard range of benefits under UniSuper, the member must pay 7% contribution from their salary (or a salary sacrifice equivalent contribution of 8.25%).  It will be assumed that a 7% member contribution will apply unless the member formally notifies UniSuper of a decision of pay a lesser member contribution (or no member contribution).

Other options for salary sacrifice include a motor vehicle, laptop computer, campus car parking and "in-house" benefits.



	Closing Date:
	14 December 2007

	Further Information:
	Professor Tapan Saha, telephone +61 7 3365 3962 

E-mail: saha@itee.uq.edu.au



	BACKGROUND

Organisational Environment

The School of Information Technology & Electrical Engineering (ITEE) is a large School that enrolls more than 3,000 students each year in more than 200 courses and produced 390 graduates in 2006.  A quarter of its students are international enrolments. The School has 290 research higher degree candidates. Most of the longer-term staff is employed on the St Lucia campus, with others located at the new Ipswich campus in the metropolitan area’s west.

The School has active research programs in the following areas of strength:  biomedical engineering; data & knowledge engineering; E-research; systems & software engineering; power and energy systems; ubiquitous computing; security & surveillance; complex & intelligent systems; microwave & optical communications; and cognitive systems engineering.
The School’s strong commitment to power and energy systems research focuses on the field of power systems analysis and condition monitoring of plants. Power and energy systems research currently has a number of national and international competitive grants and strong industry collaboration. One of these positions has been established with joint funding from the Queensland Power Engineering Alliance and the University of Queensland. 
ITEE continually upgrades its programs, computing and laboratory infrastructure and its teaching and learning techniques.  It is committed to working with industry and the community for mutual benefit.  Its programs in information technology, multimedia design, and the engineering streams of communications, electrical, mechatronic, software and systems are accredited by Engineers Australia and the Australian Computer Society.

Details of the School and the research interests of its academic staff may be accessed on the School’s web site at http://www.itee.uq.edu.au/.

Information for Prospective Staff

Information about the University, State of Queensland, living in Brisbane and employment at the University is at the University’s web site. (http://www.uq.edu.au/).  For a comprehensive guide to family friendly work practices and services visit the Work and Family web site at http://www.uq.edu.au/gender_equity/famwork.html.

The University of Queensland Enterprise agreement (Academic Staff) outlines the position classification standards for Levels A to E.

DUTY STATEMENT 

Duties

Duties and responsibilities include, but are not limited to: 

Teaching and Learning

· Teach undergraduate classes, including the conduct of seminars, tutorials and practical sessions
· Initiate and develop course material (Lecturer); course and program material (Senior Lecturer)

· Produce teaching materials
· Coordinate courses
· Teach and supervise at honours and postgraduate levels (ME, Mphil and PhD)
· Where appropriate, teach courses in flexible delivery mode
· Consult with students
· Undertake marking and assessment
· Provide support for other positions during absences
Research
· Conduct research and publish scholarly papers
· Promote research and postgraduate studies in relevant discipline areas
· Work with colleagues and postgraduates in the development of joint research projects
· Senior lecturers are expected to take a significant role in research projects including, where appropriate, leadership of a research team

Community Service

· Foster the School’s relations with industry, government departments, professional bodies and the wider community. 

Administration

· Perform a range of administrative functions connected with the courses you teach.  
· Perform administrative functions connected with research activities, both internally and externally

· Attendance at School and /or Faculty meetings and/or membership of a number of teaching and research committees
· Comply with the University’s Code of Conduct (see the University’s web site at http://www.uq.edu.au/staff/employment/)
Occupational Health and Safety:

· Comply with requirements of Queensland Occupational Health and Safety (OH&S) legislation and related OH&S responsibilities and procedures developed by the University or School
Future Duties:

· The duties of any University employee can be subject to change following an appointee’s Annual Review or as a result of organisational restructuring
Reporting Relationships

The position reports to the Head of School, via the Leader, Research Division of Complex & Intelligent Systems.

SELECTION CRITERIA 

Qualifications
· Lecturers shall have a higher degree, preferably PhD, in the area of electrical engineering, or a related discipline, or equivalent experience
· Senior Lecturers shall have a PhD or equivalent accreditation or standing, and a record of demonstrable scholarly and professional achievement

Knowledge and Skills

Essential

· Demonstrated expert knowledge in one or more of the following areas:

· Power Systems analysis 
· Power systems protection

· Power systems control

· Renewable energy integration to major grids

· Electrical equipment condition monitoring and life assessment

· Ability to develop teaching material and carry out research in these areas
· Ability to carry out research in one or more of these areas, both independently and in conjunction with other researchers in power and energy systems
· Demonstrated ability to teach at undergraduate and postgraduate levels
· Ability to supervise honours and postgraduate theses
· A research profile, preferably international, concomitant to the position
· An ability to foster the interests of the relevant discipline areas and promote them in appropriate educational and research forums and the community generally
Desirable

· Knowledge of alternative modes of teaching
· Developed industry liaisons and professional contacts
Experience

Essential

· Experience in curriculum design in the discipline areas
· Evidence of publication in the discipline areas, in high ranking refereed journals
· Evidence of a contribution to research, including successful external grant applications
Desirable

· Experience in alternative modes of teaching
· Experience in liaising and collaborating with external agencies to develop co-operative research initiatives
Personal Qualities
· Ability to work collaboratively with colleagues
· Ability to relate to students, as evidenced by student evaluations or other appropriate means
· High-level of communication, interpersonal and consultative skills
Seminar 

Applicants invited for interview will be expected to present a seminar in conjunction with the selection interview process.




	SELECTION PROCESS

A Selection Committee will consider all applications and shortlist candidates for interview who appear to meet the selection criteria at the highest levels.  They will be invited to attend an interview and the remaining unsuccessful applicants will be notified accordingly.

An invitation to attend an interview provides an opportunity to provide further information to the Selection Committee to substantiate your claims against the selection criteria or demonstrate your capabilities.  Please note that for some positions interviews may be conducted by teleconference in the first instance.

The Selection Committee will subsequently seek referee reports, if not sought prior to interview, before making a decision to make an offer of appointment to the preferred candidate.  The purpose of referee checks is to obtain, in confidence, factual information about your past work history, as well as opinions regarding the quality of your work, behaviour in the work place and suitability for the position.  Referee reports may be sought orally, or for academic staff, in writing by post or e-mail.  

Referees should normally include current supervisors or and/or managers.  A referee must be able to comment on your work experience, skills and performance with respect to the selection criteria.  Referee checks conducted after the interview process can sometimes delay notification of the successful candidate and other interviewees.

If you are the preferred candidate, you will receive a written offer of appointment to the position.  Do not take any action, such as resigning from your current position, before you receive a written offer of appointment.

The University of Queensland is an equal opportunity employer.

Smoking is prohibited in all University buildings and vehicles.




