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The Vice-Chancellor’s Equity and Diversity Award Application 2009
The VC’s Equity and Diversity Awards recognise and reward outstanding effort by staff and/or students of The University of Queensland in promoting equity and diversity within the University and the wider community .[Awards recognise exceptional endeavour that has already taken place, they are not provided as ‘project funding.] Details of previous Award winners are on the Diversity Week website .
CLOSING DATE: MONDAY 20TH APRIL
Awards are open to individuals or to groups of staff and/or students (self-nomination is acceptable). Please complete relevant sections below. For assistance or further information contact The Equity Office: equity@uq.edu.au 
telephone 3365 3052

Nomination/Application

Complete all sections of the application and attach relevant supporting documentation.

	1.
NOMINATION FOR INDIVIDUAL
	NOMINEE DETAILS (i.e. potential Award recipient)

	
Name
	

	
Staff or student 

indicate one
	· Staff member

· Student

	
School/Organisational Unit
	

	
Contact Details of nominee
	Email:

Phone:


Go to Section 3

OR

	2.
NOMINATION FOR GROUP OR ORGANISATIONAL UNIT 
	NOMINEE DETAILS (i.e. potential Award recipients)

	
Group Name/description
	

	
School/Organisational Unit

	

	
Contact Details
e.g. Head of organisational unit/
President or organiser of group
	Name:

Email:

Phone:


Go to Section 3

	3.
NOMINATOR (person nominating)

indicate one
	· Nominating self
go to section 4
· Nominating other
complete this section

	
Name of nominator
	

	
Staff or student 


indicate one
	· Staff member

· Student

	
School/Organisational Unit
	

	
Contact Details
	Email:

Phone:


	4.
REFEREE DETAILS 

(A written statement of support from at least two referees must be attached to this application.)

	
Referee 1 Name
	Referee 2 Name



	
Position
	Position



	
Organisational Unit
	Organisational Unit


	
Contact Details email and phone
	Contact Details email and phone



5.
Details of nomination:


Provide a succinct justification for the nomination (no more than equivalent two pages), including the following information: 

(a) description of the initiative, program or activities and how this exceeds normal expectations of performance; and

(b) clearly explain how the initiative/program/activities of the individual or group nominee have contributed to a positive cultural change or to improvement in working and/or study conditions for staff or students from diverse backgrounds or specific equity groups and/or have enhanced the reputation of the University in regard to equity and diversity matters

(for example: Indigenous Australians, people with a disability, women, people with family or carer responsibilities, people from culturally/linguistically diverse backgrounds, people who identify as lesbian, gay, transgender or bisexual, students from financially disadvantaged backgrounds, rural or remote areas etc); and
(c) how the degree of impact has been established/evaluated; and
(d) degree of support that the organisational unit has provided (if applicable); and

(e) where applicable, relationship to equity objectives within the University’s Strategic Plan and/or Equity and Diversity Plan; and

(f) other relevant information.
6.
Attach supporting information:
Supporting statements from at least two referees must be provided. These statements should argue: 

· why the nominee is a suitable recipient for a Vice Chancellor’s Equity and Diversity Award

· how the nominee has gone beyond expectations of performance in addressing equity and diversity matters.

Additional supporting information could include copies of documents, CDs or other material, supporting statements from staff or students, statistical evidence of success etc.
7.
If your nomination is successful, outline how the Award monies would be used. Award monies must be expended in relation to enhancing or expanding a current program or activity within the University or as an aspect of the University’s community engagement related to equity and diversity.

Only a brief statement should be supplied at this time. Successful Awardees will be required to provide a detailed breakdown of proposed expenditure. Note that in compliance with University of Queensland policies and procedures funds must be expended as indicated and are not transferable to another individual or organisational unit. 
Please forward or deliver your completed nomination/application form and attachments to:

The Director

The Equity Office 
Level 8, Building 69
St Lucia campus

No later than close of business, Monday 20th April 2009.
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