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Web Page.  http://www.uq.edu.au/chaplaincy/ 

You will fi nd us on the far right of 
the entrance to the Library.  Room 221.   Phone 3381 1463.

Open Invitation:
Catch a Chaplain for a Chat.
Open Door Policy --
We invite you to drop in any time!

Our Newsletter Title
“Chaps” is not a sexist term 

but short for Chaplains --
both male and female

CHAPS

Note:
Sports comp: Tuesdays 3.30 pm. Check posters around Campus or Chaplaincy Web 
Page  http://www.uq.edu.au/chaplaincy/ 

2009 Orientation; Tuesday lunch time BBQ from 11.30 am. Gold Coin Donation. 
Proceeds to the Ipswich Hospice.

Be Informed: 
Chaplains are volunteers who work on a roster system, so to see a specifi c person you may 
need to make an appointment otherwise you take pot luck!  They are available Monday to 
Thursday  9.15 am to 2.45 pm.      

Kerry = Monday       Kathie =  Tuesday       Harlee = Wednesday (soon)    Cyril = Thursday

INTERESTING STUFF 
In the 1400s a law was set forth in England that a man was allowed to beat his wife • 
with a stick no thicker than his thumb. Hence we have 'the rule of thumb' ---------------
---------------------------- 
Many years ago in Scotland, a new game was invented. It was ruled 'Gentlemen • 
Only...Ladies Forbidden'...and thus the word GOLF entered into the English lan-
guage..
In Shakespeare’s time, mattresses were secured on bed frames by ropes. When you • 
pulled on the ropes the mattress tightened, making the bed fi rmer to sleep on. Hence 
the phrase......... ‘goodnight, sleep tight.’ 
 It was the accepted practice in Babylon 4,000 years ago that for a month after the • 
wedding, the bride’s father would supply his son-in-law with all the mead he could 
drink. Mead is a honey beer and because their calendar was lunar based, this period 
was called the honey month, which we know today as the honeymoon.
In English pubs, ale is ordered by pints and quarts... So in old England , when custoers • 
got unruly, the bartender would yell at them ‘Mind your pints and quarts, and settle 
down.’   It’s where we get the phrase ‘mind your P’s and Q’s’
Many years ago in England , pub frequenters had a whistle baked into the rim, or • 
handle, of their ceramic cups. When they needed a refi ll, they used the whistle to get 
some service. ‘Wet your whistle’ is the phrase inspired by this practice. 
Don’t delete this just because it looks weird. Believe it or not, you can read it.  I • 
cdnuolt blveiee taht I cluod aulaclty uesdnatnrd waht I was rdanieg. The phaonmneal 
pweor of the hmuan mnid Aoccdrnig to rscheearch at Cmabrigde Uinervtisy, it deosn’t 
mttaer in waht oredr the ltteers in a wrod are, the olny iprmoatnt tihng is taht the fi rst 
and last ltteer be in the rghit pclae. The rset can be a taotl mses and you can still raed 
it wouthit a porbelm. This is bcuseae the huamn mnid deos not raed ervey lteter by 
istlef, but the wrod as a wlohe. Amzanig huh?

Uncertainty
People often say, the only certain things in life is deaths and taxes. In 
the current climate there is a lot of uncertainty and debate about matters 
fi nancial, environmental, the state of our needs in health, education, 
employment and for a lot of people shelter and food.  Mostly that all 
sounds too big for us so we switch off to concentrate on the local, the 
here and now.

I guess that is what most of you are doing right now. Concentrating on 
the effort you are putting into completing you assignments and pre-
paring for you exams. For most of us we have to continually work at 
things all through the Semester to be ready for assessment at this time 
of the year. Now is not the time to start.  As is often said, “It is the con-
stant dripping that wears away the stone”

How you have applied yourself will generally be revealed by the results 
of you assessment, unless there are extenuating circumstances. If they 
exist, you need help. There are options available. If you don’t know 
what they are or where to go, A friendly Chaplain could be a good 
place to start. You will fi nd them very understanding and helpful.
email is also a possibility, details on the Web page.   Cyril Muller



Child Slavery in the Cocoa Industry

The last few weeks of the world’s fi nancial markets have certainly been remarkable. It 
seems that every day there are new developments that will either ruin or rescue the whole 
mess. These events are generating a lot of concern, and with good reason, the Australian 
market lost $73 billion in just two days affecting millions of people’s superannuation 
accounts and share portfolios. One of the dangers in all of this is that we will forget those 
who were already vulnerable before all this happened.   
Sadly there are many in this world that fi nd themselves vulnerable, often for reasons 
beyond their control. Recently I learned of one particular issue I would like to share – 
child slavery in the cocoa industry.
Most of the following information is from the World Vision webpage donttradelives.com.
au.   
About 70% of the cocoa beans used to make chocolate around the world come from West 
Africa, with Ivory Coast and Ghana among the biggest producers.
Harvesting cocoa is intensive, backbreaking work and cocoa prices have been declining in 
recent years. To keep costs down, farmers traditionally use their children and other family 
members to help. Tragically, the low prices offered for cocoa has lead to the exploitation 
the worlds most vulnerable, resulting in what is basically child slavery. 
Criminal networks have been caught moving children across regions and international 
borders to work on cocoa farms. World Vision even learned of one traffi cker who 
smuggled children into the Ivory Coast by faking a convoy of ambulances containing 
healthy children who were bandaged to fool authorities.
Today there are hundreds of thousands of children working on cocoa farms in the Ivory 
Coast and Ghana. Some of these cocoa children routinely carry heavy loads, and work 
with fi re, chemicals and knives, with little or no protection. Many of them have no chance 
of going to school.
The cocoa industry is a 71 billion dollar industry. It seems unthinkable that all this wealth 
is being generated at the expense of children but sadly this is the case.  

What’s the chocolate industry doing about it?
In September 2001, members of the chocolate industry signed a voluntary protocol known 
as the “Harkin-Engle Protocol” after the two U.S. Congressmen that initiated the industry 
reform. The protocol aimed to establish credible standards of public certifi cation that 
ensured cocoa production was free of forced labour and the worst forms of child labour in 
the Ivory Coast and Ghana.
The fi rst steps was to survey farms representing half of the cocoa production in Ghana and 
the Ivory Coast and certify they were free of the worst forms of child labour. These survey 
results were then to be independently verifi ed. This process was to be completed by July 
2005. The industry failed to meet that deadline.
The cocoa industry was given an extension until July 2008. But now, three years later, they 
have missed their second deadline, failing to have the survey results independently verifi ed 
by 1 July 2008. World Vision is calling on the Australian chocolate industry to commit to 
a detailed, fully funded plan of action by 1 December 2008 that will stop child labour and 
exploitation in cocoa production. 

World Vision is asking the chocolate industry to take the following steps;Address the issue of • fair pricing for cocoa farmersSupport community management of local development to promote • 
community wellbeingInvest in • improved community services Ensure • sustainable cocoa production and farming practicesEnsure that all Australian chocolate manufacturers who are Confectionary • Manufactures of Australasia members participate in ethical certification 
schemes

Commit enough money•  to the process – just 1% of industry revenue in Australia
Be accountable • to the Australian public

How can we help?
It is easy to become overwhelmed by the injustice of issues such as this, what can we as 
individuals do? As consumers we often have more power than we realise. The problems in 
the cocoa industry will only be addressed when there is a change in public attitude. 
The fi rst thing we can do to bring about this change is inform those around us about what 
is going on, quite often it is not apathy but a lack of public awareness that allows injustices 
such as these to continue.
The second and perhaps most important is to let the chocolate industry know how we feel 
about the issue. World Vision has drafted an electronic petition to send to the Australian 
Chocolate industry asking them to commit the 1 December 2008 deadline. To sign this 
petition and learn more about this issue and others go to donttradelives.com.au.
Harlee Cooper.

Hmm! Which one is you?


